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Taking
Control of
Your Career

Back yourself, build clarity and move
forward with purpose

The key to finding the right opportunity, is to find The top 3 career plan
the right organisation with the right leadership. questions:

To succeed in this, you need to take control of Clear career plans are a direct roadmap to
your career planning. to reach your career goals, and are based on

three key questions:

Often, people leave roles not because of the work, but because they do not
fit the culture or clash with leadership. When considering a new organisation, Where am | now?
many candidates focus on “/s this a viable business?”and “Is it making a profit?’,

neglecting to consider values and cultural fit. .
Where do | want to be in the future?

Being crystal clear about what makes you excellent and the right culture for
you, means you will then be far better equipped to focus on the right roles.

Conversely if you start applying for new roles and jump straight to interviews, How am | going to get there?
the risks often include:

—> Not getting to first interview stage (very frustrating when you know you can

do the job). Y

—> Gettin t the first intervi t being un ful at th nd @ Tip*
Getting past the first interview yet being unsuccessful at the seco Your career plan will be most
interview or offer stage. useful if you include an action

plan with timelines, personal

—> Or worst of all, securing a new role and within 6 months, finding yourself goals and milestones.

asking “How have | ended up in this organisation and role?” or “This is
exactly what | vowed | would not do again’.

We encourage you to think about where you are now and what culture suits you,
before considering where to move next.
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Create a clear career plan

= 1hinking

Clarify your direction: Spend time articulating what makes you excellent.
Consider your strengths and prioritise what you truly value in a role. This will help
you to define where you want to go and to focus on roles that are the right fit.

Explore your options: We encourage you to consider a wide range of career
paths. It all comes back to understanding what makes you excellent and where
you will thrive.

ed Communicate

Review your CV: Make sure your resume is clear and professional. Include an up-
to-date career objective that aligns with the roles you are seeking. Focus your CV
on your most important and recent experience.

Create a one-page CV summary: A concise, well-crafted one-page CV summary
is a great networking tool, capturing your strengths, achievements and what you
are looking for next.

Update your LinkedIn profile: Ensure your LinkedIn profile is up-to-date. Include
a focused summary of your professional strengths and your career to date. Use
LinkedIn to build your network.

— ENE 61

Tap into the hidden job market: Around 70% of roles are never advertised. It
is important to spend time and effort to build and strengthen your network, as
this may unlock valuable new opportunities.

— @REIEY

Build confidence and capability: Strong interview skills help you stand out.

If this is a gap for you, focus on building your own confidence and interview
skills. Practice, such as using role-play, can help you to overcome nerves and to
perform at your best.

— @lCNE

Your first 90 days are critical: When you start a new role, a clear plan for your first
90 days can help you feel more in control from day one, allowing you to quickly
build trust and to deliver value right from the start.

Moir Group is a specialist finance, accounting and ESG recruitment
company. We cover temporary and permanent roles from Financial
Accountant to CFO level. We also recruit Sustainability and ESG
positions across all industry sectors.

02 9262 4836 moirgroup.com.au
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Executing your plan
and taking control

Identify what makes you excellent

Consider the organisational culture
and your fit

Understand the calibre of leadership
and what brings out the best in you

Identify what is important to you

Identify and build your network
and profile

ﬂ ﬂ Being in

control ensures the
right outcome and,
importantly, provides

you with greater
confidence. U U

Moir Group Director, Stephen Moir

If you have any recruitment needs
in your team on a permanent or
temporary basis, we would be
delighted to assist you.

Contact Us

@ 02 9262 4836

@ moirinfo@moirgroup.com.au
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