
Satisfying Job. Fulfilling life.

At different career stages, we all face crossroads. Whether you like to move to different jobs and 
organisations more frequently, or whether your preference is to stay with one company for longer periods, 
none of us can avoid times when we need to review our professional life.  A key factor at these times is to take 
control of your situation.

This guide will help you navigate moments of change through self-assessment, clear planning and positive 
action steps, so that you can identify and secure the right role for you.

Get the CV One Page Summary

Guide to writing  
a winning CV
Your CV is your chance to impress.

A good CV should:

Include three to four key strengths 
on the front sheet

State tangible career achievements 
supported by STAR (situation, task, 
action, result) at the interview

Be simple, clear and up to date

Not exceed more than three pages

A one page CV can help you stand out 
and make a strong impression in informal 
settings. See our guide on writing a one 
page CV summary.

1. Create a clear career plan
A career plan is a key factor in ensuring career progression. Your plan 
should reflect your personal preferences. Be very clear about any job 
requirements that you do and do not want, for example, moving overseas.

Crossroads are a great time to think outside the square. Take a risk and 
consider new challenges or building your career via a lateral move.

2. Reflect on roles and organisations
What types of roles and organisations interest you most? In which previous 
jobs have you felt most comfortable? What company culture suits you? 

�Many people find they are most comfortable in a job where there is a 
balance between challenge and feeling on top of their role.  

�Getting the right cultural fit for you is essential. Trust your gut instinct 
when looking for the right organisation for you.

3. �Consider your strengths, unique 
skills and abilities
�Build your personal brand. Consider your strengths, any gaps and the unique 
skills and abilities you can offer an employer.

�A breadth of skills across people management, strategies and technical areas 
is also advantageous – consider all aspects of what you can offer.

4. �Undertake the right personal 
development
Consider your strengths and weaknesses in a frank way. Play to your 
strengths. Actively seek training or assistance to address important gaps.

For more tips on creating a clear career plan, see our guide.

Win the 
Right Role

How to Identify and

Get the Write a Winning CV guide

A practical guide to navigating change and 
choosing a role that suits your life, values 
and career goals.
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Get the Networking guide
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Moir Group is a specialist finance, accounting and ESG recruitment

company. We cover temporary and permanent roles from Financial

Accountant to CFO level. We also recruit Sustainability and ESG

positions across all industry sectors.
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Engage with a good 
recruitment firm
A good recruitment firm will not only give 
you honest and constructive feedback, but 
it will also help you to:

Understand what companies look for 

Prepare well for interviews

Present your CV positively

Good recruitment firms will stay in touch 
with you. At Moir Group, we genuinely 
care about helping you find the right 
career move.

7 key questions to 
get you thinking 
about the right role 
for you:
1. �What do I like in my current role/

organisation?

2. �What don’t I like in my current role/
organisation?

3. �What is important to me?

4. �Which boss has brought the best out in 
me and why?

5. �What are my 3 key strengths and 2 
tangible achievements for each?

6. �What are 3 ways that I can build my 
network and/or personal profile?

7. �How can I learn from my mistakes?

5. Practice consistent networking 
The best networks consist of people you trust, respect, and who hold similar 
values to you. Networking is a key component of most people’s job search 
and consists of starting and maintaining relationships with people who 
can help you in your career. 

A successful network should include reputable recruitment firms who 
understand and have empathy with you, as well as a mentor or trusted 
sounding board.

Many roles never get advertised; they are filled via networks and personal 
connections. By keeping networking as a priority, you are more likely to find 
out about relevant roles.

Ask people for advice and ask for referrals. Most people are happy to assist. 

6. �Leverage LinkedIn and social media
Make sure your LinkedIn profile is up to date and accurately reflects your 
roles and career. 

Use LinkedIn to stay in touch with your contacts. You may consider using 
LinkedIn as a means of being introduced to relevant people, if appropriate. 

7. Take a risk!
Taking a risk can be as simple as accepting a secondment or project within 
your current organisation, undertaking extra study or taking a lateral career 
move. We have seen many successful examples of candidates who have 
taken a well calculated risk. 

Even if the risk does not produce the expected outcomes, there are still 
valuable insights and learnings gained.

8. �Maintain a positive mindset
Companies look for more than your technical suitability for the role. They 
also look for someone with a good cultural fit and are attracted to those who 
are enthusiastic and keen, honest and willing to take on a new challenge. 

The right cultural fit helps bring the best out in all of us.

For more networking tips, see our guide to networking.
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